REGULAR MEETING

FEBRUARY 11, 2013

A regular meeting of the Sherrill City Commission was held at 7:00 p.m. on February 11, 2013.  Present were Deputy Mayor J. Gilbert, Commissioners M. Hennessy, P. Hubbard, J. Merrill and City Clerk M. Holmes. 

MINUTES


Motion was made by M. Hennessy and seconded by P. Hubbard that the minutes of the previous regular meeting be approved as written.

AYES:  Hennessy, Hubbard, Gilbert
ABSTAIN: Merrill

BILLS


Motion was made by J. Merrill and seconded by M. Hennessy that the following bills be approved for payment and J. Gilbert be authorized to sign the warrant.

	        Fund
	Warrant No.
	Date
	                 Dollars

	City Claims on
	3
	2/11/13
	$84,139.62

	Sewer Claims on
	3
	          2/11/13
	$10,405.26

	P&L Claims on
	3
	2/11/13
	$13,754.01

	Trust & Agency Claims on
	             3
	2/11/13
	$2,780.00


AYES:  Hennessy, Hubbard, Merrill, Gilbert
CIVIL SERVICE JOB CLASSIFICATION AMENDMENT
WATER MAINTENANCE MECHANIC


M. Holmes reported that the Commission has had for a couple weeks, the proposed amendments to the civil service job description for the water maintenance mechanic. Motion was made by J. Merrill and seconded by P. Hubbard that the proposed change be adopted for the water maintenance mechanic job classification.

SPECIFICATIONS FOR: WATER MAINTENANCE MECHANIC

DISTINGUISHING FEATURES OF THE CLASS: This is technical and manual work involving responsibility for performing duties such as making semi-skilled plumbing installations in the extension, maintenance and repair of the municipal water system and sanitary sewer system including the Waste Water Treatment Plant. Employees may also be assigned other duties in the Water Department such as testing water quality, servicing, replacing and reading water meters, and inspecting and maintaining hydrants and valves. The work is performed under the general supervision of the Superintendent of water and sewage with leeway allowed for the exercise of independent judgment in carrying out the technical details of the job. Supervision may be exercised over the work of Laborers.
TYPICAL WORK ACTIVITIES: 

-Makes taps on water mains for customer services and for installing valves, gates and fire lines;                                               -Checks and tests water for turbidity, ph, chlorine content, temperature and any other required elements;  
-Collects system samples for testing by outside testing laboratories;                                                                                                                                                                   -Locates leaks, installs clamps and sleeves and makes other emergency repairs;                                                                        -Installs, repairs and resets hydrants, valves, meters, pumps and related water distribution  equipment  
-Operates mechanical equipment including air compressors, drills and tapping machines;                                                    
 -Maintains city water mains and trunk lines and performs leak surveys using a variety of hand and power equipment;                                                                                                                                                                                                    -May drain and clean reservoir;                                                                                                                                                          -Reads, replaces and repairs water consumption meters;                                                                                                                 -Responds to emergency repair calls.
FULL PERFORMANCE KNOWLEDGES, SKILLS, ABILITIES & PERSONAL CHARACTERISTICS: Good knowledge of the common practices, principles, terminology and safety precautions used in the maintenance and extension of a municipal water system; good knowledge of the use of tools and equipment required in the construction and repair of a municipal water system; ability to perform heavy manual labor for extended periods, occasionally under adverse weather conditions; willingness to report for emergencies; ability to understand and carry out oral and written instructions; physical condition commensurate with the demands of the position.
MINIMUM QUALIFICATIONS: Two years of experience in plumbing or in the maintenance of a public or private water distribution system; or an equivalent combination of training and experience. Must possess and maintain  throughout employment a valid New York State commercial driver’s license. Upon permanent appointment and throughout employment must reside and maintain residency within the Sherrill/Kenwood Water District.
SPECIAL REQUIREMENTS FOR ACCEPTANCE OF APPLICATION:                                                                                                                     A. Eligibility for Grade C New York Operator’s License at time of application. Possession of the license at time of appointment. License must be maintained throughout employment.

B. Possession of a Grade D Distribution System Operator’s Certificate issued by the New York State Health Department at time of permanent appointment. License must be maintained throughout employment.                                                                                                                                                                                                                                                                                                                                                         
AYES: Hennessy, Hubbard, Merrill, Gilbert

Motion was made by M. Hennessy seconded by P. Hubbard to adjourn.

AYES:  Hennessy, Hubbard, Merrill, Gilbert



Michael  Holmes




City Clerk

