REGULAR MEETING

SEPTEMBER 24, 2012

A regular meeting of the Sherrill City Commission was held at 7:00 p.m. on September 24, 2012.  Present were Mayor W. Vineall, Commissioners M. Hennessy, P. Hubbard, J. Merrill, City Manager B. Comis and City Clerk M. Holmes. 

MINUTES


Motion was made by M. Hennessy and seconded by P. Hubbard that the minutes of the previous regular meeting be approved as written.

AYES:  Hennessy, Hubbard, Merrill, Vineall
BILLS


Motion was made by J. Merrill and seconded by M. Hennessy that the following bills be approved for payment and W. Vineall be authorized to sign the warrant.

	        Fund
	Warrant No.
	Date
	                 Dollars

	City Claims on
	17
	9/24/12
	$79,410.94

	Sewer Claims on
	17
	          9/24/12
	$11,928.40

	P&L Claims on
	17
	9/24/12
	$147,332.29

	Trust & Agency Claims on
	            17
	9/24/12
	$2,780.00


AYES:  Hennessy, Hubbard, Merrill, Vineall
WORKPLACE VIOLENCE PREVENTION POLICY
& INCIDENT REPORTING


R. Comis reported that the city is required under New York State Labor Law Section 27b to implement a workplace Violence Prevention Program.  Currently the city does not have such a policy implemented.  Over the next few months the city will implement such policy and provide the proper training.  The city as its first step will adopt a workplace Violence Prevention Policy and Incident Reporting Program.  Motion was made by J. Merrill and seconded by M. Hennessy to adopt the following workplace Violence Prevention Policy and Incident Reporting Program.

City of Sherrill

Workplace Violence Prevention Policy &

Incident Reporting

City of Sherrill is committed to the safety and security of our employees.  Workplace violence presents a serious occupational safety hazard to our agency, staff, and clients.  Threats, threatening behavior, or acts of violence against employees, visitors, guests, or other individuals by anyone on City of Sherrill property will be thoroughly investigated and appropriate action will be taken, including summoning criminal justice authorities when warranted.  All employees are responsible for helping to create an environment of mutual respect for each other as well as clients, following all policies, procedures and program requirements, and for assisting in maintaining a safe and secure work environment.

This policy is designed to meet the requirements of NYS Labor Law 27b and highlights some of the elements that are found within our Workplace Violence Prevention Program.  The process involved in complying with this law included a workplace evaluation that was designed to identify the workplace violence hazards our employees could be exposed to.  Other tools that were utilized during this process included establishing a committee made up of management and Authorized Employee Representatives who will have an ongoing role of participation in the evaluation process, recommending methods to reduce or eliminate the hazards identified during the process and investigating workplace violence incidents or allegations.  All employees will participate in the annual Workplace Violence Prevention Training Program.

The goal of this policy is to promote the safety and well-being of all people in our workplace.  All incidents of violence or threatening behavior will be responded to immediately upon notification.  City of Sherrill has identified response personnel that include a member of management and an employee representative.  If appropriate, the City of Sherrill will provide counseling services or referrals for employees.

All personnel are responsible for notifying the contact person designated below of any violent incidents, threatening behavior, including threats they have witnessed, received, or have been told that another person has witnessed or received.

Designated Contact Person:
Michael Holmes

City Clerk

Phone:  315-363-2440

City Hall 377 Sherrill Rd. 

Sherrill, NY 13461
AYES:  Hennessy, Hubbard, Merrill, Vineall

UNSAFE BUILDING AT 216 PARK STREET HEARING


Mayor Vineall opened the hearing for the unsafe building at 216 Park Street.  There were no representatives from the property present.  R. Comis reported that he has been in contact with Bank of America about the steps that they need to take to bring the house and property back in to compliance.  Taking that information into consideration the commission took no formal action at the hearing but would have the city manager put Bank of America on notice that if there wasn’t significant progress made by the next meeting night of October 8, 2012, then the city would begin the process to bring the property into compliance and levy a charge to the property for services.  The commission will re-address the issue on October 8th.

Motion was made by M. Hennessy seconded by P. Hubbard to adjourn.

AYES:  Hennessy, Hubbard, Merrill, Vineall



Michael  Holmes




City Clerk

